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Abstract:

This presentation offers a multi-level framework for what we term complex adaptive leadership (CAL).  At the macro level, we draw from complexity theory and social network theory to explain how social interactions over diverse social networks results in emergent behavioral dynamics.  At the micro level, we draw from cognitive complexity research to explain how leader complexity, and particularly self-complexity, enables the requisite variety of leader behaviors to respond to the demands of complex leadership challenges.  We then converge macro and micro perspectives into a meso level construct, CAL, to explain how leaders influence organizational adaptation and performance.  Further, results of an empirical test of the self-complexity portion of the model will be presented related to combat leadership, showing various antecedents and outcomes of leader complexity, including the prediction of military performance ratings.   
