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Abstract
This paper analyzes the doctrinal organization of a United States Army Stryker Brigade Combat Team (SBCT) through standard social network metrics of the unit’s doctrinal relationships between leaders, subordinate and task-organized units, and unit tasks.  Army doctrine provides a description of organizations in far more detail than case studies of real organizations provide.  This paper codifies the doctrinal organization of the SBCT as a meta-network of agents (in this case, leaders and staffs), units, and tasks.  Analysis of the meta-network using the Organizational Risk Analyzer (ORA), in terms of standard organizational performance metrics, demonstrates the utility of the network theory to explain organizational characteristics of the SBCT.  Comparison of this analysis with alternate task-organizations and force structures reveals potential trade-offs in organizational performance.  General comparison of these structural analyses with communication networks from a 2004 Battle Command Battle Lab experiment at Fort Knox, KY shows the comparison between doctrinal organization statistics and practical organizations.  Overall, this paper demonstrates the utility of organization theory methods to generate quantifiable metrics of abstract military organization performance and a framework for generating scientifically falsifiable comparisons of organization performance prior to practical experimentation.  Insights generated regarding both the structure of the organization and the applicability of the organization theory metrics.
